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ABSTRAK

Menurut World Health Organization ( WHO ) Rumah sakit merupakan bagian integral dari suatu
organisasi sosial dan kesehatan dengan fungsi menyediakan pelayanan paripurna, penyembuhan
penyakit, dan pencegahan penyakit bagi masyarakat. Masyarakat di era globalisasi seperti saat ini
semakin kritis menuntut pelayanan kesehatan yang paripurna. Perawat sebagai salah satu profesi
yang berperan penting dalam pelayanan kesehatan juga harus bisa memberikan kinerja yang baik.
Untuk itu peran kepala ruangan dalam mengelola seluruh sumber daya di unit perawatan sangat di
perlukan.Tujuan penelitan ini untuk mengidentifikasi hubungan peran dan persepsi gaya
kepemimpinan dengan Kinerja perawat pelaksana di instalasi rawat inap RSIA Bun Kabupaten
Tangerang. Metode penelitian menggunakan desain kuantitatif dengan pendekatan cross sectional
dengan uji statistik korelasional menggunakan metode chi square. Hasil penelitian menunjukkan
peran dan persepsi gaya kepemimpinan kepala ruangan lebih dari setengahnya pada kategori
kurang vyaitu 55%. Sedangkan hasil penelitian kinerja perawat menunjukkan lebih dari
setengahnya pada kategori baik yaitu 68%. Hasil penelitian diperoleh adanya hubungan peran dan
persepsi gaya kepemimpinan kepala ruangan dengan kinerja perawat pelaksana di instalasi rawat
inap RSIA Bun Kabupaten Tangerang dengan hasil uji statistik diperoleh p value = 0,012 < 0,05,
Saran : untuk meningkatkan kemampuan kepemimpinan diharapkan kepala ruangan diberikan
pelatihan menejemen kepemimpinan, demikian juga perawat pelaksana terus meningkatkan kinerja
dan kemampuannya dengan mengikuti pelatihan pelatihan baik internal maupun eksternal dan
melanjutkan pendidikan yang lebih tinggi.

Kata Kunci: Kepemimpinan, Kinerja, Perawat.
Kepustakaan : 41 ( 2009 — 2018 )
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ABSTRACT

According to the World Health Organization (WHQO) Hospitals are an integral part of a social and
health organization with the function of providing plenary services, healing diseases, and
preventing diseases for the community. Communities in the era of globalization such as today are
increasingly critical of demanding complete health services. Nurses as one profession that plays
an important role in health services must also be able to provide good performance. For this
reason, the role of the head of the room in managing all resources in the care unit is very much
needed. The purpose of this research is to identify the role relationships and perceptions of
leadership style with the performance of implementing nurses in the inpatient installation of RSIA
Bun Tangerang. The research method uses quantitative design with a cross sectional approach
with correlational statistical tests using the chi square method. The results showed that the role
and perception of the headroom leadership style were more than half in the less category, 55%.
While the results of research on nurse performance show more than half in the good category,
which is 68%. The results showed that there was a relationship between the role and perception of
the leadership style of the head of the room with the performance of the nurses at the inpatient
installation of RSIA Bun Tangerang. The results of statistical tests obtained p value = 0.012
<0.05, Suggestion: to improve leadership skills it is expected that the head of the room will be
given leadership management training, as well as implementing nurses continue to improve their
performance and capabilities by attending both internal and external training training and further
education high

Keywords: Leadership, Performance, Nurses.
References: 41 (2009 - 2018)
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